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Standard #4 Measurement and Analysis of Student Learning and Performance 

  

ACCOUNTING (ACC) AAS 

Upon successful completion of this program, graduates will be able to: 

 describe and illustrate basic financial accounting concepts and principles. 

 create and utilize management accounting information for decision-making purposes. 

 demonstrate the accounting and reporting of equity in a business. 

 demonstrate effective communication. 

 apply accounting concepts and principles for preparing and analyzing financial statements and business operations. 

 apply financial and cost accounting principles and procedures to a manufacturing business. 

 demonstrate and integrate computer literacy within an accounting framework. 

 recognize ethical problems in business. 

 apply legal principles, particularly rules of contracts, to all business activities. 

  

BUSINESS ADMINISTRATION (BUAA) AA 

Upon successful completion of this program, graduates will be able to: 

 demonstrate effective written communication. 

 apply fundamental accounting principles and procedures. 

 create and utilize management accounting information for decision-making purposes. 

 recognize leadership and management skills and standard management procedures. 

 apply legal principles, particularly rules of contracts, to all 
business activities. 

 demonstrate how supply and demand drive a market economic system. 
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BUSINESS MANAGEMENT (BMG) AAS 

Upon successful completion of this program, graduates will be able to: 

 describe the business enterprise concept, including ethical considerations. 

 produce conventional written business communications. 

 recognize supervisory skills and standard management procedures. 

 apply fundamental accounting principles and procedures. 

 apply legal principles, particularly rules of contracts, to all business activities. 

 demonstrate and integrate computer literacy. 

 apply critical thinking, team building, and problem solving skills. 

 demonstrate how supply and demand drive a market economic system. 

  

Hotel/Resort Management (HRE) AAS 

Upon successful completion of this program, graduates will be able to: 

 demonstrate knowledge of front and back operational procedures in hospitality management. 

 recognize the importance of the hospitality industry in the global marketplace, identifying historical developments and future trends. 

 identify accounting and financial reporting processes used in hospitality organizations. 

 demonstrate creativity and sound thinking in property management, problem solving, marketing, and customer service. 

 identify laws and regulations and the function of regulatory agencies that impact hospitality organizations. 

 apply hospitality management principles in a practicum setting. 

 identify sound planning and execution in special events and catered functions. 
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HUMAN RESOURCE MANAGEMENT (HMN) AAS 

Upon successful completion of this program, graduates will be able to: 

 describe the business enterprise concept, including ethical considerations. 

 demonstrate effective written communication. 

 apply critical thinking, team building, and problem solving skills. 

 apply legal principles, particularly rules of contracts, to all business activities. 

 describe business procedures for compliance with various human resource regulations and the law. 

 describe supervisory skills and standards for human resource management procedures. 

 analyze issues involved in organizational recruitment, training, and development. 
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